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Our First News Bulle-
tin

It is with great joy that we open this new 
space to express ourselves. I      am  
convinced that in the struggle for equal 
opportunities we win a battle every time 
we conquer a new space and develop a 
sense of ownership for those places 
that are ultimately ours but that we have 
been unable to make our own due to 
culture or tradition.
We have gone a long way, but there is 
still much to be done. That will depend 
entirely on us women, on our being able 
to convey clearly and openly the 
message we believe in, sharing the 
deep conviction that society as a whole 
would benefit if gender balance were 
attained. Not by competing to see who 
can do better, but simply because diver-
sity adds and because more heteroge-
neity leads to greater creativity.
Something positive emerges from every 
crisis. Let this crisis bring us closer to 
gender equality and to equal opportuni-
ties for all in our search for a better 
quality of life for all workers around the 
globe.

In our fight for gender equality and 
equal opportunities,
come and join us!
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Veronica Fernandez Mendez - UNI Equal Opportuni-
ties Department 

Denise McGuire - President of the UNI World 
Women's Committee 

I am very honoured and proud to be the 
World Women’s President for UNI.

I promise to do my best to live up to your 
expectations and will work with you to 
help you to deliver improvements to 
gender equality for women around the 
world.

After I was elected I drew up a mission 
for what I wanted us to achieve.

To develop and sustain a vibrant world-
wide network of UNI women, working 
together to access resources, including 
projects and trainings, to improve 
gender equality.

I really wanted a mission that we can 
deliver together - the World Women’s 
committee working in the regions and 
encouraging activity in the areas – the 
groupings below regions.  We also need 
to liaise with sectors so they champion 
gender issues and we must ensure that 
UNI campaigns and key dates have a 
specific gender focus.  In accessing 
resources for projects and training, we 
will be able to help close the equality 
gap and move closer to a fairer and 
more decent world.

Message from the Pre- 
sident of the UNI World 
Women's Committee I drafted a discussion paper that has 

been discussed in the regions and I look 
forward to getting feedback and ideas 
from you of how to improve my mission 
to be more ambitious – and to remain 
realistic.

I will be grateful for your help and I am 
keen to work with you all.

My name is Mrs. Peace Nkiru Obiajulu. 
I am the President of UNI-Africa 
Women’s Committee and I would like to 
take the opportunity of the launch of this 
first issue to introduce myself. I come 
from Nigeria and am married with 4 
children. I did a BSC in Nursing Admin-
istration and afterwards a Masters in 
Industrial and Labour Relations. 

I am member of SSA-NITEL in Nigeria 
and I have held several positions in the 
union to this date. From 1991 to 1997 I 
acted as Treasurer of Nitel branch of 
SSACTAC and from 1997 to 2000 I was 
the President of Nitel branch of SSAC-
TAC. From 2000 to 2001 I was elected 
Deputy President General of SSACTAC 
and for the next 6 years I held the 
position of President General. I am also 
the Coordinator of Women Activities 
and an Executive member of UNI 
Nigeria Liaison Council. I have also held 
the position of President General of the 
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of the Trade Union Congress, TUC, 
which is the second Labour Centre in 
Nigeria with affiliation of 24 Senior Staff 
Unions. I have also been an Executive 
member of this Congress as Ex-Officio 
from 2007 to date. Finally, I am a Senior 
Manager in Nitel in the Human 
Resources Department.

Outside the trade union movement, I 
belong to a number of Women NGOs 
that fight for Women’s Rights in the 
country and was awarded a Doctorate 
Degree in recognition of my humanitar-
ian activities in the country.

I hope this news bulletin will allow all the 
regions to be closely in contact and 
share information and experiences 
about the situation of women in different 
countries.

Best wishes,

Unfortunately, the story that I am about 
to tell you illustrates one of the many 
situations faced by African women. 
During a meeting, a trade union officer 
said, “But if the General Secretary of my 
union is a woman, then what is my role 
in the union?”
In light of conceptions like this, we must 
admit that it is difficult for African women 
to climb up the ladder in their unions. 
However, this situation represents only 
one aspect of the problems that African 
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women have to deal with.  
Too often women are merely a figure in 
the union’s statistics that inflates the 
number of workers and allows unions  
to have significant representation. 
However, it is women who take the lead 
in demonstrations, strikes, and mobili-
zations. Regrettably, it is uncommon to 
find programs and budgetary provisions 
aimed at women in unions’ projects. 

Another problem is that most women 
content themselves with being mem-
bers of a union and paying their dues 
without participating in trade union 
activities. In short, they let the union 
decide for them. 

Fortunately, there are other women who 
fight to have a place in the life of their 
union and in its activities and meetings. 
We still do not have enough, but the 
situation is improving for African 
women.
If we look at the statistics for UNI africa, 
we will find the following: 
To date, UNI africa has 25 women in 
leadership positions in trade unions (18 
General Secretaries and 7 Assis-       
tant General Secretaries). This figure 
accounts for 15.5% of the total member-
ship of UNI africa. It is quite low, since 
women account for a third of the 
workers in UNI africa.
Clearly, there is much work to be done 
with our members, but especially with 
our women, in order to revert this trend. 

Women have long been considered as 
incapable of fulfilling their commit-
ments, carrying out a project success-
fully, or finishing a started job. 
African women are proving otherwise. 
Thus, women need to be included in 
decision-making bodies and have 
access to training programs and a 
budget to finance their activities but, 
above all, they need the trust of trade 
union leaders.  

My name is Joyce B. Robinson. I 
attended the 1st UNI-Americas 
Regional Conference in Rio de Janeiro, 
Brazil in 2002 and was elected Titular 
for Zone 1: North America.  In March 
2008, I was elected President of 
UNI-Americas Women’s Committee.  
 
I was educated at Hampton University, 
University of Richmond and Virginia 
Commonwealth University and began 
my career with the United States Postal 

Léocadie Bojdouo - Responsible for UNI 
africa Women 

UNI africa Women
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Service in 1966, and immediately joined 
the American Postal Workers Union 
(APWU), AFL-CIO to facilitate change.  
Always a strong supporter of the 
Women’s Rights Movement, I was one 
of the primary organizers of Post Office 
Women for Equal Rights (POWER), the 
women’s committee within APWU 
designed to promote affirmative action 
programs, women’s rights, and assist 
women in achieving leadership 
positions in the APWU.

I have held numerous union positions at 
the local and state levels and hold the 
distinction of being the only woman 
elected president of my home local, the 
Richmond Virginia Local.  In 1989, I was 
elected National Director of Research 
and Education, becoming the first 
woman elected to a national resident 
officer’s position in Washington, D.C.  In 
that position, I provide training to 
thousands of officers and shop 
stewards nationwide. 

I am a member of the American Federa-
tion of Labor-Congress of Industrial 
Organizations (AFL-CIO) Working 
Women’s Committee, am a certified 
delegate to all AFL-CIO Conventions, 
and in 2003 was appointed, as one of 
only two union women, to the presti-
gious United States Congressional 
Democratic Women’s Resource 
Committee.   
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I have received numerous plaques and 
awards from labor organizations and 
affiliates and, in 2007, William Burrus, 
President of APWU, AFL-CIO, 
presented me with APWU’s first    
“Leadership Award,” in recognition of 
my years of outstanding service to the 
APWU and my contributions to the 
Women’s Labor Movement.   

My favorite slogan is, “If you can’t run 
with the big dogs, stay on the porch!” 

Undoubtedly, the situation of women in 
the Americas has increasingly 
worsened in the last few years. The 
implementation of the neoliberal model 
has brought about the rightly called 
“feminization of poverty,” while the 
profound inequalities of the last two 
decades have increased women’s 
incorporation into the labor market. 

Many of them have taken the 
“breadwinner’s role,” that is, they form 
single-parent families and must bear all 
the resulting social responsibility.
  
The phenomenon of exclusion and 
submission of women, characterized by 
a patriarchal social and economic 
system, unveils the inequalities that 
exist between men and women in 
detriment of an equitable participation 
of the latter in society. Women’s worst 
enemy continues to be gender 
inequality—the main hurdle to their full 
social, cultural, and political develop-
ment. In the trade union sphere, the 
existing power structures are still 
governed by models that prevent 
women from having equal opportunities 
and access not just to leadership and 
management positions but even to 
trade union activism. Chauvinism, 
reflected in the tendency to put women 
in “assistant” roles, undervalues their 
ability to make decisions and 
suppresses them when they dare to 
stand up to the male model that prevails 
in the trade union organizations of the 
region. The main argument used by 
men is that women have no time to 
devote to trade union life since they 
have to go back to their homes to “look 
after their children and the house.”

The comments made by unionist 
women from Central America, the 
Dominican Republic, and Panama at 
the Inter-regional Meeting on Gender 
held in Managua, Nicaragua, in Novem-
ber 2008, indicated a similar trend. With 
men also in attendance, women talked 
about the problems that affect them and 
bring them together, not only at work but 
also in their everyday life, where 
violence against them is reaching truly 
alarming levels.  

Briceida González - UNI americas Women 

Diagnosing the Situa-
tion of Women in the 
Americas 
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Our sisters from Guatemala, Honduras, 
and Nicaragua stated that “being a 
woman and a unionist means running 
the risk of being physically attacked, 
sexually harassed and/or bullied at 
work, and, in the worst case scenario, 
being threatened with death or actually 
dying.” Such was the case of sister 
Altagracia Fuentes, General Secretary 
of the Labor Confederation of Hondu-
ras, who was murdered in April 2008 
and whose death still remains unsolved. 
In Nicaragua, the women who work in 
the export processing zones and dare 
to join a union are ill-treated, denied 
health care, or eventually fired. 

In El Salvador, the situation is not much 
more promising; statistics indicate that 
one out of 10 victims of murder is a 
woman. Between January and Septem-
ber 2007 alone, 257 murders of women 
were recorded. Eighty percent of family 
violence is against women and, in most 
cases, the perpetrator is a close relative 
such as the spouse and/or a brother, an 
uncle, or the grandfather. 

In Costa Rica, the absence of freedom 
to participate in trade union activities is 
reflected in the repression suffered by 
the trade union movement in the coun-
try. As regards violence against women, 
unionist women continue fighting to 
overturn a court ruling that declared as 
unconstitutional two criminal 
offenses—physical ill-treatment and 
emotional violence—which are 
provided for in the Law on Criminaliza-
tion of Violence against Women. As it 
stands, this ruling creates a climate of 
legal insecurity for women and of impu-
nity for perpetrators.
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The aforesaid clearly shows that the 
issue of women is only included to fill 
the “red page;” the crimes usually 
committed in the lowest-income sectors 
are used to advertise “femicides” 
(crimes against women), when the real 
truth is the economic, social, and 
cultural situation that a substantial 
number of women live in or are 
subjected to in Latin America.   

In the Dominican Republic, our sisters 
have reported that one of the obstacles 
hindering them from participating in 
trade union activities is the “double work 
burden” (domestic work). The workload 
borne by women at home and outside it 
is higher than that of men, and this is 
evident from the lack of support from 
their spouses/partners in sharing the 
house chores, thus keeping them from 
having access to better trade union 
training opportunities. “It is not that we 
do not want to participate in trade union 
life; the problem is that these chauvinis-
tic models have been imposed on us for 
decades or even centuries, and they 
force us to do these tasks,” they said.  

Similarly to Central American countries, 
the situation of women workers in South 
America also poses a number of 
problems related to those described 
above. “We have been unable to break 
the circle that sustains the patriarchal 
economic system protected by our 
latest governments,” the Chilean sisters 
said. In the last few years, as in the 
worst times of the military dictatorship, 
fundamental rights such as the right to 
prenatal and postnatal leave, the right 
to breastfeeding and to a shorter 
workday have been gradually under-

mined by the entrepreneurial class. 
Hence, to make progress in the 
achievement of these and other rights 
that have been gradually lost has 
become one of the most significant 
demands of Chilean women workers.

Despite the grim outlook described 
above, the unionist women that met in 
Managua as well as in the rest of the 
Americas have stated that they will 
continue fighting to regain lost ground. 
Today more than ever, they are deter-
mined to work to achieve true gender 
equality, participating actively in the 
development, strengthening, and 
democratization of trade union organi-
zations and civil society.   

To achieve all the above, it is impera-
tive, among other things, that both men 
and women receive training on gender 
in order to instruct men workers or 
make them aware and succeed in 
getting policies set in that direction. 
Unionist women must influence the 
reorganization of the structures of their 
trade union organizations so that these 
leave room for their participation on 
equal terms. We cannot say that trade 
unions benefit men and women alike 
without a true presence of women in the 
relevant structures. To this end, it is 
necessary to go beyond words and 
establish clear policies that enable such 
action. 
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Hello and greetings from UNI-APRO 
Women,

The Asia–Pacific region of UNI has 
amazing diversity of economic, social 
and cultural nature. The women of this 
region have been resilient and have 
shown their courage under pressures of 
socio-economic conditions.

I am very proud to be associated with 
women of this region as President of 
UNI-APRO Women’s Committee.

I am working in the State Bank of India 
(SBI), the largest commercial bank of 
India. It has more than 11000 branches 
all over India and a few outside the 
country. The clerical staff and the 
messengers in this bank is represented 
by All India State Bank of India Staff 
Federation. The AISBISF has a glorious 
history of more than 60 years, and has 
always been at the forefront while 
representing bank employees’ interests. 
I am the first woman on the national 
executive of the Federation. I am also 
the first woman to become President in 
my union, SBI Staff Union (Mumbai 
Circle), which represents all the 
branches (more than 1024) of SBI in the 
states of Maharashtra and Goa, and is 
affiliated to AISBISF.

I hope to work with women from all 
affiliates of UNI and UNI-APRO to step 
up the solidarity of women in the unions.
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Asia & Pacific Region has diversity in 
terms of geography, culture, religions, 
population, and political, social and 
economic developments. It has deve- 
loped and continues to develope coun-
tries, especially two growing economies 
such as India and China. There have 
been some important gains for Asia & 
Pacific women but the majority remains 
poor and disadvantaged. The Asian 
Development Bank (ADB) estimates 
that nearly two-thirds of the world's poor 
are in this region. And of the region’s 
poor, two-thirds are women, particularly 
those living in rural areas. This pheno- 
menon points to the increasing femini-
zation of poverty in the region.

There has been a discernible improve-
ment in the status of women’s health 
due mainly to better access to family 
planning and maternal care services in 
several countries. Women’s life expec-
tancy has increased and has, in fact, 
overtaken men’s life expectancy in 
almost all countries in the region. Girls 
have now better access to basic and 
higher education. The ILO reported that 
more women are participating in the 
labor market today, particularly in the 
expanding economies of East and 
Southeast Asia.

But all over the Asia-Pacific, gender 
inequality persists and women still face 
problems of low status at home, in the 
workplace and in society. In the 

traditional societies of South Asia, most 
women have little authority within their 
families, and have few opportunities for 
economic advancement. Women in 
many societies are still expected to take 
care of families, and their earnings are 
just supposed to be supplemental to 
men’s earnings. If there is conflict 
between work and family responsibility, 
women are always expected to give up 
jobs or adjust their work arrangements 
to fit the requirements of home, resul- 
ting in engaging in informal or flexible 
work that are often insecure and not 
protected. There has been a labor 
migration boom in this region, of docu-
mented and undocumented workers, 
and an increasing number of migrant 
workers are women. Economically 
active women are faced with the reality 
of gender stereotypes and occupational 
segregation. Although more employ-
ment opportunities are being given to 
women, there is less decent work, they 
are getting lower salaries and have less 
skills. Working mothers often shoulder 
the double burden of jobs plus house-
keeping and childcare responsibilities 
with little flexibility from employers.
  
However, UNI-Apro Women believe we 
can break through these problems by 
working together, by empowering our 
colleagues, by speaking up and fighting 
for women’s rights, justice and fair 
treatment at all levels, although it may 
take time. Training for women emplo- 
yees and union members has given 
them more knowledge on their own 
rights and more confidence to take up 
leading roles in unions, companies and 
society. Gender awareness education is 
necessary also for male co-workers, 
union leaders and husbands to change 
their conventional deep-rooted mind-
sets and share responsibilities with 
women. We can share positive experi-

Message from  the Pre- 
sident of UNI asia & 
pacific Women's Com-
mittee 

Anjali Bedekar - President of UNI asia & 
pacific Women's Committee 

UNI asia & pacific 
Women stepping up!

Yoko Ogawa - Director of UNI asia & pacific 
Women 
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practices with each other. For example, 
trade unions in Australia and Japan are 
intensively organizing atypical workers 
of which majority are women. UNI 
Liaison Council Malaysia has set up 
“Help Desk for Migrant Workers”, and is 
providing services for migrant workers 
from Indonesia and other countries. For 
UNI-Apro, organizing more women has 
been a top priority to alleviate poverty 
and achieve gender equality, and thus 
quality of life for all.

An Update from 
Down Under

The recent situation in Australia is 
reminiscent of a verse in the famous 
Australian poem called My Country by 
Dorothea Mackellar:

I love a sunburnt country,
A land of sweeping plains,
Of rugged mountain ranges,
Of droughts and flooding plains.
I love her far horizons, I love her jewel-
sea,
Her beauty and her terror –
The wide brown land for me!

As many readers would be aware, the 
State of Victoria in the south of Australia 
has been ravaged by bush fires, with at 
one stage, 400 separate fires raging.  
This follows a period of drought, and on 
7 February, strong winds and high 
temperatures, reaching over 46 
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degrees centigrade.  It has been an 
enormous tragedy and has been 
described as our worst peacetime 
disaster.  At least 210 people have lost 
their lives and thousands have had their 
homes burned down and consequently 
are displaced and have nothing.  There 
are also many people hospitalised with 
severe burns who will need ongoing 
treatment.

The Australian Prime Minister declared 
a National Day of Mourning on 22 
February, 2009.  As I write there are still 
4 bush fires out of control and a total fire 
front of 1100 kilometres, which threaten 
small townships located in bush coun-
try.

There has been a huge response from 
the Australian community.  There has 
been in excess of $A200 million raised 
and the service organisations have 
been inundated with clothes and food, 
bedding, tents and caravans and offers 
to help in many ways.  There has also 
been $A2.5 million raised by the 
RSPCA for affected animals.  The 
circumstances have been very distre-
ssing but we are very proud of the 
generous response of the Australian 
people.  Many unions and corporates 
have also been very helpful in practical 
ways as well as donating money.
The Australian Council of Trade Unions 
has contributed $A250,000 to the 
Australian Red Cross to assist the 
victims of the fire and individual unions 
are making their own donations, inclu-
ding the SDA.  UNI affiliates have also 
extended their solidarity support, for 
which we are very grateful.

At the moment there is a very united 
determination at all levels of govern-
ment and across the community to 
address any issues which arise in an 

organised way and with a positive spirit.  
There is still a long way to go, and many 
lessons to be learned, but it has been a 
good start.

In addition, in the north of the country, 
¾’s of the state of Queensland has 
been under flood.  This is equivalent in 
area to twice the size of France.  Again 
many thousands of people have been 
displaced and there has been a huge 
mobilisation of assistance both finan-
cially and physically.

We particularly wish to express our 
sincere thanks to all our UNI sisters and 
brothers for their kind expressions of 
solidarity and especially for their gene- 
rous donations.

Dear sisters,

My name is Mette Kindberg. I'm the 
Vice President of HK (the Union of 
Commercial and Clerical Employees in 
Denmark) and the Vice President of the 
Women's Council in Denmark.

I'm a titular member of the board of LO 
(the Danish Confederation of Trade 
Unions) and also of the UNI Nordic 
Committee.

 Thérèse Bryant - SDA, Australia 

Mette Kindberg - President of UNI europa 
Women's Committee 

Message from the 
President of UNI 
europa Women's 
Committee 
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Furthermore, I'm the President of UNI 
europa Women's Committee, and have 
a seat in UNI europa Executive Commi-
ttee and UNI europa Management 
Committee. I'm also a titular member of 
UNI World Executive Board.

My areas of work include equal rights 
and family politics especially with regard 
to improving women's opportunities at 
the labor market and in civil society.

In the HK union I'm responsible for the 
Legal Department and for the Depart-
ment of Labor Market. Furthermore, I'm 
responsible for the training of union 
representatives and members.

Uni-Finland Women includes represen-
tatives from all Finnish UNI-unions. The 
representatives come from all three 
different central unions and collaborate 
in the organization of many activities. 
For instance, we coordinate every 
second year a big seminar where we 
discuss the women’s position in work 
life. We also share the aims or ideas for 

collective bargains, and the experiences 
concerning gender equality in general.
Gender Equality Barometer 2008
In November 2008, the fourth Gender 
Equality Barometer was published in 
Finland by the Ministry of Social Affairs 
and Health. It examines Finnish women 
and men’s opinions and attitudes 
concerning equality in work life, at 
school and within the family. According 
to the barometer, many of the issues 
have not changed during the past ten 
years. There are two things which have 
changed: highly educated women have 
increasingly experienced gender-based 
disadvantages at work, and the father’s 
role in the family has been strengthened.

Although the majority of salary earners 
finds that gender equality at work is well 
or fairly well respected, women still 
experience their gender disadvantages 
them much more than men. This 
inequality is most visible in questions 
related to pay, recognition of profes-
sional skills and career advancement. 

In the Gender Equality Barometer from 
2008 we can see that women and men in 
Finland feel they can influence decisions 
made within their family. In addition, 
ensuring the family’s financial security is 
now seen more as a responsibility to be 
shared by the parents than it previously 
was. Many fathers do not take long 
family leaves because it is not always 
considered a positive thing at work, 
especially in the private sector.
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